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Ultimate tax savings guide for 
UK software and tech businesses



Most start-up tech businesses can  
receive an average of £124,000 cash  
or cash equivalent with prudent tax  

planning and successful grant applications.
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Employment 
Allowance
4.10%

Research &
Development
58.20%

Salary Sacrifice 
Pension Scheme
27.50%

Employee 
Benefit
6.40%

Tax
Planning
3.80%
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This analysis is based on our own historical data.  
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About us Ultimate tax savings
concepts for small
businesses

Price & Accountants was founded in 2013 by Rahamut Bhuiyan, 

who has been campaigning for small business owners to adopt a 

cloud accounting system to save time and grow their businesses. 

We are on a mission to help start-ups achieve greater success using 

technology, government subsidies and capital funding which are 

key to early-stage success. 

We also help startups and small businesses with Bookkeeping, Year 

End Accounts, Payroll, Compliances, SEIS/ EIS processes, R&D 

tax credits, Share restructuring, EMI options and Tax advisory 

services. 

As a team, we act as your Virtual finance director.

We have successfully completed start-up processes for more than 

20 clients, some of  which are now valued at well over £10m. 

40%of  our clients are based overseas; mainly in the EU, USA and 

Canada. 

We offer both fixed and hourly rates to make sure there are no 

surprises along the way. All our fees are protected by our fee 

protection insurance (Markel Tax), which means if  there is any 

enquiry by HMRC then we will deal with the matter without any 

additional fees.

I Claim up to £5,000 with the  

 employment allowance relief    

 Employment Allowance is a tax relief  which allows eligible  

 businesses to reduce their National Insurance contributions  

 (NICs) bill each year. You can claim this if  you’re a business,  

 and your employer Class 1 National Insurance liabilities were 

 less than £100,000 in the previous tax year. From April 2022, 

 the Government has increased the Employment Allowance 

 relief  from £4,000 to £5,000 to further benefit SMEs.

II Invest in your business with  

 super-deduction allowance:

 To spur business investment, the Government has introduced 

 a new allowance which enables companies to cut their tax  

 bill by 25 pence for every £1 they invest in any qualifying  

 machinery and equipment. This can include the purchase of   

 computers, most commercial vehicles and office furniture  

 and can be claimed in the year of  purchase.
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III Invest in software development -   

 cash back on the eligible expenses:

 Research and development (R&D) tax credits are a  

 government incentive designed to reward UK companies for  

 investing in innovation.

 a. Most loss making businesses claim R&D rebate which 

  works out 33pm for every £1 spend on R&D.

 b. You can choose to reduce your corporation tax liability 

  using the R&D claim. Business must be profit making  

  to reduce your corporation tax bill. 

 a+b.   A combination of  CT relief  and cash rebate can work  

  too. Average claim size for tech-oriented businesses is 

   £72,500 per year based on our clients database.

IV. Company losses to be carried back:

 If  a company makes a trading loss in an accounting period  

 that ends between 1st April 2020 and 31st March 2022, the  

 period they can apply for loss relief  has been extended.

 The trading loss can now be carried back up to 3 years  

 against their total profits i.e. investment income, capital  

 gains, trading profits (i.e. against everything).

V. Investment in electric cars:

 Directors and employees who drive fully electric company  

 cars were exempt from paying benefit in kind in the tax year  

 2020/21 (0%). In the tax years 2021/22 and 2022/23  

 percentages are 1% and 2% respectively. 

 Case study: David has a tech business. He is acting as the  

 director of  the company. The business recently bought David a  

 fully electric company car. They bought the Audi Q4 e-tron. He  

 loves it! Its list price is £40,000.

 The company received 100% capital allowances on the  

 purchase, and for the current tax year, 2022/23, there is a  

 taxable benefit in kind of  only 2% for David!

 “I am loving it! It is comfortable and drives like a quality machine,  

 with accompanying massive tax perks! For the current tax year, 2022/23,  

 I will be taxed only 2% of  the list price i.e. £800!”
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VI  Salary sacrifice pension scheme:

 Can both the employer and employee save money when  

 making pension contributions? 

 Pension salary sacrifice is a method of  saving National  

 Insurance Contributions (NIC) for employers and employees 

 and yet it is reported that almost 50% of  employers do not  

 have such arrangements in place. 

 A salary sacrifice arrangement is an agreement between the  

 employer and employee where the employee agrees to a  

 reduction in salary or bonus and in return receives a benefit.  

 The benefit here is a contribution by the employer of  an  
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 equivalent amount into the employee’s pension scheme. The  

 employee pension contribution therefore becomes an  

 additional employer contribution.

 With NIC rate increases from 6th April 2022, there is now a  

 stronger case for employers to consider it as it can lead  

 to a saving of  up to 28.3% on employer pension  

 contributions dependent on the level of  earnings. The  

 Government has also confirmed it has no intention of   

 abolishing salary sacrifice for pension contributions. 

 Traditionally, employee pension contributions attract tax relief  

 but not NIC relief  which means the employee has to pay  

 NIC and similarly for the employer. Under the salary sacrifice 

 arrangement, no NIC is payable on the pension contributions 

 as this amount is deducted from the employee’s gross pay. 

 For a typical basic rate taxpayer, the employee pension  

 contributions would lead to a saving of  employee NIC of   

 13.25%. For the employer, NIC savings would amount  

 to 15.05% (there could also be an additional saving of  0.5%  

 if  the employer pays apprenticeship levy). Employees can 

  use this arrangement to boost take home pay (less tax)  

 while increasing their pension contributions. Employers are  

 also at liberty to top up their employees’ savings by  

 increasing the pension contributions made.



Caravan UK Ltd will pay £23,750 corporation tax leaving distributable 

profit of  £101,250. We have assumed that the company will have enough 

reserve to distribute dividends to shareholders (David & his Wife). 

Scenario 1: 

David can declare £65,000 as dividends in March 2022 which will allow 

him to pay back his director’s loan account in full. For his personal tax, 

David will pay a basic rate of  £2,677 at 7.50%and a higher dividend 

rate of  £4,787 at 32.50% after considering his £2,000 annual dividend 

allowance. His total personal tax liability will be £7,464.

Scenario 2: 

David can declare £50,000 dividend in March 2022 which will allow him 

to pay back part of  his director’s loan account within tax year 2021/22 

and declare dividend for the residual balance of  £15,000 on 15 April 2022 

(i.e tax year 2022/23). David will pay basic rate dividend tax of  £2,657 on 

£50,000 in tax year 2021/22, and basic rate divided tax of  £1,138 on the 

remaining £15,000 in tax year 2022/23 and it will allow David to defer 

part of  the tax liability by one full year. 

Scenario 3:  
David can sell 50% of  his shares to his wife or request for her to subscribe 

to one B share of  the company, which will enable her to take dividends. He 

can then take a basic salary of  £12,570 during the year, which will save 

19% corporation tax as well as income tax (PAYE) and employment tax.

(NIC). David can also offer his wife a role in the company with a basic 

salary of  £12,570. 
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Director’s Tax  
Planning
We have put together a case study as well as three different scenarios best 

suited for small to medium sized businesses. We have also listed a few 

important tax rates and thresholds which will be used in the tax planning 

case studies: 

•  Personal tax allowance £12,570 

•  Basic tax rate 20%

•  Higher tax rate 40%

•  Up to £2,000 dividend is tax free 

•  Corporation tax rate 19%

David owns 100% of  Caravan UK Ltd, He was married in 2005 and has 

two daughters. The company’s year end is 31st December 2021 and David 

has drawn down £65,000 cash from the business,  

therefore this amount is sitting as a balance in the director’s loan account 

(DLA) at the year end. Caravan UK Ltd has made a net profit before tax of  

£125,000 during the trading period. We are assuming that David has not 

declared any dividends to himself  since 1st January 2021.



David and his wife can receive £37,700 dividend each, which will trigger 

total income tax of  only £5,355 in the tax year 2021/22. 

Looking at 2022/23, both of  them can take home approximately £94,292 

after tax (salary & dividend), provided that profit levels are maintained at 

£125K. Total income tax due will be £6,248 for tax year 2022/23. For the 

purpose of  this case study, we have assumed that David’s wife has no other 

income.

   Book A Discovery Meeting Here
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How Price & Accountants
Can Help You

MORE TIME FOR YOUR BUSINESS 

We take the financial tasks burden away, to enable you to grow your 

business.

MORE EFFICIENT

We move all clients to a digital accounting system (Xero), which 

immediately increases transparency and saves time e.g., all invoices are 

automatically filed through an email app.

BETTER UNDERSTANDING

We organise and explain the financial reports in simple terms.

MAKE BETTER DECISIONS

We offer weekly cash flow consultations to help you monitor your cash flow 

and make informed decisions.

LOWER RISK

All the compliances are prepared in advanced, saving penalty and legal 

fees. Our price packages include fee protection insurance so if  you were to 

receive an inquiry from HMRC then we can provide all the support and 

reporting to them at no extra cost.

OPTIMISED BENEFITS

We provide the best tax planning solutions including an analysis of  the 

family tax structure (if  applicable) to offset tax benefits. We also focus on 

R&D & corporation tax to help your business gain additional support.

Disclaimer
The information is provided by Price & Accountants Ltd in this tax guide and while we 
endeavour to keep the information up to date and correct, we make no representations or 
warranties of  any kind, express or implied, about the completeness, accuracy, reliability, 
suitability or availability with respect to the website or the information. 

http://calendly.com/rahamut/discovery-meeting-with-rahamut-2


For Startups we support 
from the idea of funding to 
exit, every step of the way

STEP 1

STEP 4

STEP 2

STEP 5

STEP 3

When we first sign up with 
the client

Prior to Series A  
investment

At this stage founders will 
pitch for investments

Ready for Series A  
investment

We start to issue new shares  
and additional services

• We set up cloud  
 accounting
• Review the current  
 business process
• Help to prepare a  
 business plan
• Setup cash flow  
 (direct method)
• Setup SEIS/ EIS  
 scheme for UK  
 businesses
• Review share structure

• Tax planning for the 
 founders
• Sourcing funding  
 through R&D
• Another investment  
 round before Series A  
 investments
• Management Accounts
• Manage compliance 
 services

• We start to prepare  
 management accounts
• Review forecast model
• Restructure share  
 capital
• Help to identify  
 potential investors
• Manage compliance  
 services

• New set of  business  
 forecast
• Work as outsourced FD
• Manage full finance  
 team
• Help with the company 
 valuation
• Manage compliance  
 services

• Start to issue new  
 shares and related  
 reporting
• SEIS/ EIS compliance
• Review cash flow
• Review sales forecast
• Payment services  
 added
• EMI scheme setup  
 for employees
• Manage compliance  
 services

Stage of the 
business

Stage of the 
business

What P&A 
Does 

What P&A 
Does 
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The Trouble Is, Most 
Founders End Up Doing 
All This Themselves

The most common mistakes clients make …

•  Lack of  business planning and analysis

•  Relying on Year End accounts only

•  Not knowing the financial indicators of  their business

•  Not having a cash flow model

•  Not using cloud-based accounting

•  No customer analysis - leaving money on the table

… negatively impact their business

Wasting time doing the accounting/financials instead of  focusing on 

the core business

Missing opportunities both for the business and missing out on subsi-

dies and government support (e.g., R&D subsidy)

Mistakes can be costly – risk of  fines, audits, business disruption
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Contact us 
Email:  info@priceandaccountants.com

Call:  0203735 5119

Address:  35 New Broad Street, London, 

EC2M 1NH

Our Process Is Simple 
& Straightforward

Step 1: Pre onboarding tasks:

• Send an engagement letter and fee analysis for  
 client’s review and approval.

• Approach former accountant (if  applicable) for professional  
 clearance and request them to provide us with all historical  
 information and records.

• Client also provides us with access to their current  
 accounting system.

• Obtain clients proof  of  ID and address.

• Request client to setup monthly standing order where 
 applicable.

Step 2: Restructure accounting & bookkeeping system:

• We arrange a meeting with the client to understand current  
 accounting and bookkeeping process.

• Suggest necessary changes such as setup cloud  
 accounting system.

• Provide 1-2-1 training so that client becomes familiar with  
 the new system such as issuing invoices electronically,  
 sending purchase invoices to certain email addresses,  
 update bank feed using bank security information etc.

Step 3: Regular compliances:

• We request authorisation code to obtain HMRC agency  
 approval (VAT, PAYE, CT) to act as an agent.
• We continuously check the progress of  outstanding  
 compliance matters to make sure we are up to date.

Step 4: Business Stategy:

• Arrange meetings to discuss the management accounts  
 and business performance.
• Provide Funding, Cashflow, Tax planning, R&D supplier  
 payment services etc. based on client’s requirements.
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